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Patrick Patrong Named VMFA’s Chief Diversity Officer, Assistant Deputy Director for Equity, Diversity &
Inclusion and HR Strategic Initiatives
New Position Leads the Museum’s Expanding EDIA Efforts

Patrick Patrong, VMFA’s new Chief Diversity Officer, Assistant Deputy Director for Equity, Diversity & Inclusion and HR Strategic Initiatives

Richmond, Virginia — The Virginia Museum of Fine Arts (VMFA) is pleased to announce the appointment of
Patrick Patrong to the position of Chief DiversityOfficer, Assistant Deputy Director for Equity, Diversity & Inclusion
and HR Strategic Initiatives. Patrong comes to VMFA with more than 25 years of experience as a publicservice leader.
Currently the lead facilitator for his consulting firm, Patrong Enterprises, Inc., he has also worked as Construction
Training Manager for the Virginia Department of Transportationand Director of the Training, Education and
Exercise Division for the Virginia Department of Emergency Management. In addition, he led organizational diversity
initiatives for seven professional schools of the University of Maryland, Baltimore, while serving as Director of
Otrganization and Employee Development.

“Patrick has a solid background in implementing and managing diversity programs at several agencies in the public
sector. We are delighted to have someone with his extensive experience joining the museum’s human resources team,”
said Alex Nyerges, VMFA's Ditrector and CEO. “Patrick will play a leading role taking VMFA’s EDIA initiatives to the
next level and ensuring that the values of equity, diversity, inclusion and accessibility are fully integrated into everything
the museum does and shared with all VMFA employees.”

As Chief Diversity Officer, Assistant Deputy Director for Equity, Diversity & Inclusion and HR Strategic Initiatives,
Patrong will assist in leading EDIA strategies defined in VMEA’s 2021-2025 Strategic Plan and co-lead the museum’s
commitment to the ONE Virginia Plan recently launched by the Governor’s Office of Diversity, Equity and Inclusion
(ODEI) and Department of Human Resource Management (DHRM).

For more than a decade, VMFA has actively worked to diversify its collection, exhibitions, staff andaudience. Building
on the success of its previous strategic plan, the museum strives to become a more vibrant, inclusive cultural leader.
The museum’s current strategic plan demonstrates its commitment to the principles of equity, diversity,inclusion and


https://www.vmfa.museum/about/vmfa/strategic-plan-2021-25/

accessibility. VMEA’s vision is to be an institution that empowers all Virginians — through art and creativity — to
reflect and connect to each other, their communities and the wider world.

“I am excited to join the Virginia Museum of Fine Arts team, to work with employees and the museum’s community
on expanding the institutional EDIA initiatives. VMFA’s diverse organizational culture already has unique advantages
when it comes to attracting diverse staff and visitorsand developing museum exhibitions, art collections and programs
that appeal to diverse communities,” said Patrong. “Communication, idea generation, creativity and connectivity are all
enhanced through engagement with the museum’s representative communities.”

“Patrick’s knowledge and experience will help VMFA continue to advance towards instilling EDIA values and
practices, becoming a more valuable and relevant community resource, and providing even greater access to the arts
for all people in the Commonwealth,” said Kimberly Wilson, VMFA’s Chief Operating Officer and CHRO/Deputy
Director for Human Resource Services, Museum Operations and Volunteers.

Patrong will begin his position at VMFA on July 26. For more information about VMFA’s strategic plan and EDIA
initiatives visit www.VMEFA.museum.

About the Virginia Museum of Fine Arts

The Virginia Museum of Fine Arts in Richmond, Virginia,is one of the largest comprehensive art museums inthe
United States. VMFA, which opened in 1936, is a state agency and privately endowed educational institution. Its
purpose is to collect, preserve, exhibit, and interpret art, and to encourage the study of the arts. Through the Office of
Statewide Partnerships program, the museum offers curated exhibitions, arts-related audiovisual programs, symposia,
lectures, conferences and workshops by visual and performing artists. In addition to presenting a wide array of special
exhibitions, the museum provides visitors with the opportunity to experience a global collection of art that spans more
than 6,000 years. VMEA’s permanent holdings encompass nearly 50,000 artworks, including the largest public
collection of Fabergé outside of Russia, the finestcollection of Art Nouveau outside of Paris, and oneof the nation’s
finest collections of American art. VMFA is also home to important collections of Chinese art, English silver, French
Impressionist, Post-Impressionist, British sporting, and modern and contemporary art, as well as renowned South
Asian, Himalayan, and African art. In May 2010 VMFA opened its doors to the public after a transformative
expansion, the largest in its history.

The Virginia Museum of Fine Arts is the only art museumin the United States open 365 days a year with
free general admission. For additional information, telephone 804.340.1400 or visit www.VMFA.museum.
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